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CSUMB Receives
State Money for
New Science
Center
This past summer Governor Grey
Davis signed the 2000-2001 appro
priations bill, which contained the
State of California's first capital out
lay expenditure for construction of
CSUMB's new Science/Academic
Center. The facility, which will be
the first new building for the sixyear-old campus, will focus on inno
vative science education. The State
appropriation of $14,450,000 will
represent the core of a public-pri
vate partnership to construct the
64,000 square foot Center. A com
munity Facilities Committee, chaired
by Bob Antle, is working to raise the
private and corporate gifts that,
along with State Capital Outlay
funds, will support the development
of the $22.1 million complex.
State legislators from the Central
Coast were instrumental in working
to get the state to include the
$14,450,000 in the budget. "We are
extremely grateful for the support of
Senator McPherson and
Assemblyman Keeley for their guid
ance and support for this project,"
said CSUMB President, Peter
Smith. "This was the first time the
State of California appropriated cap
ital outlay funds to build a brand
new building on this campus, and it
could not have happened without
the help from our State Senator and
State Assemblyman," according to
Smith.
To date, CSUMB has received
more than $60 million in federal
grants for renovation and recon
struction of facilities built by the

Army, and now converted to aca
demic uses.
State Senator Bruce McPherson
was pleased by the funding, and by
the chance to present CSUMB's
program needs to the State. "I'm
extremely encouraged that CSUMB
will receive the necessary funding
for the construction of a new
Science/Academic Center. This
important allocation from the State
is a clear indication that CSUMB is
well on it's way to becoming a major
influence in education not only in
the Central Coast, but throughout
California," Senator McPherson
said.
Fred Keeley, State Assemblyman
for District 15 and Speaker pro Tern
of the Assembly, also played a
major role in securing the funding
for the project. "I was very happy to
work with Senator McPherson in
seeking state funding for the new
CSUMB Science/Academic Center.
This is an innovative, hands-on sci
ence program that is designed to
meet the unique challenges of the
Central Coast," according to Keeley.
"It is altogether fitting and proper
that the state support resources
such as this science/Academic
Center which will benefit all
Californians," he concluded.
The Science/Academic Center
will be located near the center of
the campus, and will form the core
of a developing science complex as
the campus grows. The Center will
house faculty offices, classrooms
and laboratories for geology, chem
istry, biology, physics, math and
computing.
Students and faculty will be able
to utilize a learning courtyard, and a
100-seat lecture hall and seminar
room according to Professor Chris
Hasegawa, who heads the campus
(Continued on next page)
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for five years. The grant funds a full
time counselor, an advisor from
CSUMB's ESSP program and
-''-$40,000 a year in scholarships for
.ie sixth graders' later use. Los
Arboles and Harden Middle Schools
will each receive 20 scholarships
per year.
Dr. Parker's activities for the
coming year will be a continuation
of a project that she began which
connects several ESSP students'
Capstones with the RISE program.
In addition, in conjunction with
RISE, the Return of the Natives re
planting program on Fort Ord, and
the Rural Development Center, Dr.
Parker will be working with ESSP
students to implement a school gar
dening program with an accompa
nying curriculum for area schools
that will allow ESSP students and
pre-service teachers to practice sci
ence teaching while learning scien
tific principles and methodology with
local youth. This will be done
through gardening, conducting agri
cultural research, and interning with
farmers at the Rural Development
'enter.
In addition to teaching courses in
ESSP and with the Service
Learning Institute, Dr. Parker's proj
ects include supervising ESSP sen
iors conducting Capstone projects
in the area of science education;
coordinating the articulation of
ESSP courses with the community
college courses for transfer stu
dents entering the major; and col
laborating with ESSP faculty on the
development of a science education
concentration in the ESSP major
that prepares undergraduates for
obtaining credentials to teach high
school science.
Dr. Parker has also worked with
the Marine Advanced Technology
Education (MATE) Center at
Monterey Peninsula College to pro
mote collaboration between the
MATE Center and ESSP and facili
tated a national MATE-sponsored
workshop in marine technology edu--cation for high school and commuty college instructors.

CSUMB
Welcomes
Fulbright Scholar
From Russia
California State University,
Monterey Bay (CSUMB) is both
pleased and proud to welcome
Fulbright Scholar Alexander
Mikhailov from Orel, Russia.
Mikhailov has joined CSUMB's
Teledramatic Arts and Technology
(TAT) program.
The J. William Fulbright Foreign
Scholarship awards send educators
and students to lecture, consult or
conduct research abroad. Since it's
creation fifty-four years ago, the
Fulbright Scholarship has sent more
than 140,000 scholars around the
globe.
Alexander Mikhailov has been
the artistic director of the Russian
acting company "Free Space" for 13
years and is also the head of the
acting department at Orel's Russian
Institute of Culture and Art. "Free
Space" is a theater company for
young people, performed by chil
dren, but enchanting both children
and adults alike.
After many months of applica
tions and interviews for the
Fulbright Scholarship, Mikhailov
was finally awarded a grant and
chose CSUMB because he knew
many of the TAT instructors,
through friendship and by reputa
tion. Mikhailov is an Honored
Worker of the Arts of Russia, an
acknowledgement of distinction in
his country.
Mikhailov graduated from
People's Friendship University in
Moscow in 1973. Two years later in
1975, he entered Kharkov's
University of Art where he studied
drama. From 1980-1985, Mikhailov
worked as a director of Shevchenko
Musical Drama Theater in the city of
Dnepropetrovsk, Ukraine. During
these years, he directed about 15
plays.

Since his involvement in theater,
Mikhailov has been awarded a
number of accolades. Among these
awards include a prize for Best
Direction at Bulgakov's Theater
Festival in 1991, Best of Show at
Novgorod's Theater Festival in 1993
and 1999, Best of Show at
Dnepropetrovsk's Theater Festival
in 1994 and Best Music and Art for
"The Little Red Riding Hood" at
Yaroslavl's Theater Festival in 1995.
Mikhailov's says his main goal
while at CSUMB is "to offer
American students the scientific
knowledge about the art of perform
ance and to give them all necessary
skills." His teaching methods are
based on the Stanislavsky System
of Script Analysis through action,
routed by Russian directors. Among
his goals while here at CSUMB,
Mihkailov notes, "I am hoping to
establish connections between
Orel's University of Art and Culture
and CSUMB for the constant
exchange of the experience of
teaching and fulfillment of joint cul
tural and artistic projects."
While at CSUMB, Mikhailov will
be directing a play that will open in
early December. The play, "Too
Clever By Half," was written by
Russian playwright Alexander
Ostrovsky, and is a classic comedy.
It is the story of a poor yet
resourceful young man who decides
to make a career of achieving the
status of high society through trick
ery. The play is part of one of two
classes Mikhailov is teaching at
CSUMB. The first class, Advanced
Theater Production, will produce the
Ostrovsky play, and the second
class, Advanced Acting, will provide
the advanced study and practice of
the actor's process and includes
such elements as style, movement,
and work in front of live audiences.
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KAZU, CSUMB
Foundation
Complete
Agreement for
Radio Station
Community radio station KAZUFM and the Foundation of CSUMB
have completed an agreement
transferring the assets and broad
cast license of the community radio
station to the university foundation,
representatives of the two organiza
tions announced this past summer.
The Federal Communications
Commission must approve the
license transfer from the non-profit
Monterey Bay Public Broadcasting
Foundation to the Foundation of
CSUMB.
Documents to start the process
have been filed with the FCC in
Washington, DC. Until the FCC for
mally approves the transfer, the
CSUMB Foundation cannot partici
pate in the operation or structure of
the station, and the current KAZU
board remains responsible for all
station operations, according to
KAZU board President Ken
Peterson.
"We’re really pleased to be at
this point," said Ken Peterson, who
heads the board that operates the
23-year-old community radio sta
tion. "We believe this is the best
way to secure a future for KAZU as
an independent community radio
voice for the Monterey Bay region,
and to preserve the high-quality,
diverse programming that has been
our hallmark since the beginning."
Discussions between KAZU and
the CSUMB Foundation began in
January, when the KAZU board
determined that it was in the long
term best interests of the station to
seek a permanent reorganized
structure. The CSUMB Foundation
agreed to invest up to $150,000 to
acquire the station, and stated its
intention to provide future opera
tional support, terms that the KAZU
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be operated professionally, and we
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he added.
Metropolitan Opera, Sunday-morn
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(Continued on page 7)
from CSUMB Foundation because it
focused on maintaining the station’s
unique qualities in programming,

NEWSBRIEFS
RETIREMENT
PLANNING
WORKSHOPS
FOR PERS
MEMBERS
The California Public Employees'
Retirement system is registering
members for the upcoming
Retirement Planning workshop
scheduled October 30 - November
3, 2000 in our area. The Workshop
lasts approximately two (2) hours, is
free of charge, and offers members
an excellent opportunity to under
stand their CalPERS benefits.
During the workshop, members will
receive information on all PERS
issues related to planning retire
ment, the retirement process, post
retirement considerations, and the
retirement date
Enrollment is easy! Members
may enroll by calling the CalPERS
Fresno Regional Office at (559)
440-4900.

Openings for
2002-03
International
Programs
Resident Director
The CSU International Programs
invites applications for:
Five 12-month, full-time, one
year, Resident Director positions in
France, Italy, Mexico, Spain and
Zimbabwe; One academic year,
Resident Director position in Japan.
A CSU Resident Director position
..rovides qualified CSU faculty
members with an opportunity to be

a vital part of the special experience
of students involved in intercultural
learning, to develop their adminis
trative skills, and to utilize their
International communicative skills in
a rewarding, professional environ
ment. Faculty from all disciplines,
minorities, women, and those who
have never had the opportunity pre
viously to serve in one of these
positions are especially encouraged
to apply.
The deadline date for receipt of
applications, including reference
forms, in the Office of International
Programs is December 1. Interview
dates are February 22-24, 2001.
Applicants must be available on any
of these dates for an interview in
order to be considered for and
appointment. (In other words --virtu
al interviews will not do).
CSU 12-month Resident
Directors are compensated at their
current level of appointment (on a
12-month scale) an receive a 10%
salary differential for overseas
assignment. The academic year
Resident Director in Japan is com
pensated at the current level of
appointment with a 10% salary dif
ferential for overseas assignment.
In addition, International Programs
provides the Resident Director (but
not dependents) round trip airfare
and limited travel expenses.
Qualifications:
1. Full-time, tenured or tenuretrack faculty member holding a
teaching or administrative appoint
ment on a CSU campus (faculty
participating in the Faculty Early
Retirement Program (FERP) are not
full-time and therefore are not eligi
ble);
2. PH.D or other terminal degree
3. Appropriate overseas experi
ence
4. Near-native fluency is required
for France and Spain
5. Ability to speak and write the

relevant language is required in
Italy and Mexico.
6. Ability to speak and write
Shona is desirable in Zimbabwe.
7. Ability to converse in
Japanese is required in Japan.
8. Administrative skills and a per
sonal and professional commitment
to international education are also
required.
9. Desirable: experience in dis
bursing and accounting for state
funds.
Dr. Robina Bhatti, Director
Institute for Global Learning, says
“One of my tasks as the representa
tive from CSUMB to the Academic
Council on International Programs
(ACIP) is to be the campus contact
and resource for recruitment of fac
ulty applicants for Resident Director
assignments with the International
Programs. If you have questions re
this Program and are interested in
receiving an application please feel
free to contact me.”
You can reach Bhatti over
FirstClass or by calling 582-3728.

Otter Sports Net
Interested in Sports? Want to be
on Television? TAT Technical Lab is
looking for you!
The Institute for Teledramatic
Arts and Technology is putting
together a crew of talented individu
als to create Otter Sports Network.
OSN will broadcast basketball, vol
leyball and soccer games. These
sports programs will be broadcast
on the Monterey Bay TV Channel
42.
Currently we are looking for tal
ent (announcers primarily) as well
as camera crews.
If you are interested in volunteer
ing for either one of these, please
email Mahito Shirako at mahito_shirako@monterey.edu
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C a le n d a r

September 23

September 28

WHAT: Women's Volleyball v. Mills College
WHEN: 7:30pm
WHERE: WAC
FOR MORE INFORMATION: Please call

WHAT: MPA Lecture Demonstration Series:

582-3015

September 24
WHAT: Walk to Cure Diabetes
WHEN: Check in time: 8:00am. Start time:

9:00am

Jazz flutist Ali Ryerson and jazz gutarist Joe
Beck
WHEN: 4:00-6:00pm
WHERE: Music Hall, Building 30
Cost: FREE
FOR MORE INFORMATION: Alice Thompson
at 582-4085

September 30

WHERE: Pacific Grove at Lover's Point
FOR MORE INFORMATION: Please call

WHAT: Women's Volleyball v. College of

Carol Zabala at 582-3647

WHEN: 7:30pm
WHERE: WAC
FOR MORE INFORMATION: Please call

September 27
WHAT: Academic Senate Meeting
WHEN: 12:15-2:00pm
WHERE: Meeting House
FOR MORE INFORMATION: Please contact

Steve Watkins via First Class

September 27
WHAT: VPA Visiting Artists Series presents:

Joe Sam, mixed media painter and sculptor
WHEN: 5:30-8:00pm
WHERE: Music Hall
FOR MORE INFORMATION: Please contact
Vicky Gomez via First Class

September 28

Notre Dame

582-3015

October 2
WHAT: Performance by Savin Yannatou,

World Music Diva (Mediterranean)
WHEN: 2:00-3:50pm
WHERE: Music Hall, Room 100
FOR MORE INFORMATION: Please call
Shirlene Campbell at 582-3009

October 3
WHAT: Reading by Poet/Writer Minnie Bruce

Pratt
WHEN: October 3, 2000, 7-9pm
WHERE: University Center Ballroom
FOR MORE INFORMATION: Please call

Wendy Herrera at 582-3889

WHAT: Understanding Diversity and True

Colors Workshop
WHEN: 8:30 a.m. to 4:30 p.m.
WHERE: Bldg. 29/University Center

Register at:
http://www.monterey.edu/faculty_staff/development
FOR MORE INFORMATION: Please call
Human Resources

October 4
WHAT: Men's Soccer v. CSU Hayward
WHEN: 3:00pm
WHERE: Soccer Complex
FOR MORE INFORMATION: Please call

582-3015

October 6
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September 28

WHAT: Men's/Women's Cross Country

WHAT: Piecemakers Quilters Meeting
WHEN: 12:00-1:00pm
WHERE: Media Learning Complex, Room

WHEN: 1:00pm
WHERE: Meet outside Building 8, Service

170

Learning Institute

(Invitational 4.3 miles mixed course)

FOR MORE INFORMATION: Please contact

FOR MORE INFORMATION: Please call

Lynda Haddox via First Class

582-3015

(Continued from page 4)
nity-based programs including
"Family Animal" and "Dreams:
Another Way of Knowing."
More than 60 volunteers con•ibute to the station in on-air pro
grammers and behind-the-scenes
capacities.

BENEFITS
UPDATE
Enhanced Dental Coverage for
units 2, 5, 7 & 9

Effective August 1, 2000,
employees in units 2, 5, 7 & 9 are
eligible for Delta Enhanced Dental
Level II and PMI DeltaCare
Enhanced dental benefits. Plan
comparisons are available in the
lobby of Bldg. 80
Open Enrollment Dates Have
Changed
This year the Open Enrollment
period will be October 1 through
October 31, 2000. If you want to
change plans or add eligible family
nembers, you must do so before
October 31. Changes made during
Open Enrollment will take effect
January 1, 2001. Your current plan
at the current monthly premium will
continue until then.
403 (b) TAX SHELTERED
ANNUITY (TSA) PROGRAM
Effective May 1, 2000, the State
Controller's Office (SCO) has imple
mented an Internet Access Program
and an Electronic Deposit Program
on behalf of the Tax Sheltered
Annuity (TSA) Program.
The Internet Access Program
allows TSA companies to download
allocation instructions for payroll
deductions from the SCO's website.
The Direct Deposit program allows
TSA companies to receive monthly
contribution payments through a
direct deposit process. These
mandatory programs eliminate all
paper an magnetic media outputs.
Consequently, contributions and
investment allocation instructions
ill be electronically transmitted to
TSA providers.
TSA companies that fail to enroll

by November 2000 pay period
(December 1 warrant) will be
removed from the CSU Authorized
430 (b) TSA list at the end of this
tax year.
If you have any concerns regard
ing your company's enrollment in
the program, please contact your
investment company directly.
If your TSA Company is removed
from the Authorized List, your exist
ing salary reduction agreement will
be directly impacted. The following
options are available to you should
your company be removed from the
list:
1. You may cancel and/or change
your salary reduction agreement. (If
cancellation of a TSA company
occurs, employees with salary
reduction agreements with two (2)
TSA companies may allocate pay
roll deductions to their alternate
Authorized TSA Company.)
2. Open a new 403 (b) account
with another company from the
CSU Authorized 403 (b) TSA list,
which is available in the Benefits
Office.
To avoid contributions being
returned to you as taxable income,
the Benefits Office will administra
tively cancel your existing salary
reduction agreement if your TSA
Company is removed from the
Authorized List and you fail to exer
cise one of the above options by
November 30, 2000.
For further assistance and if you
have additional questions, please
contact Linda Hadreas at ext. 3387.

Strategic
Planning Update
By Diane Cordero de Noriega
and the Strategic Planning
Committee
As many of you know, the
Western Association of Schools and
Colleges visited briefly during
August 2000. During this planning
meeting they made it clear that the
campus will be required to have an
implemented strategic plan before
CSUMB will be considered far

enough along in its development to
be accredited. As a consequence,
we are working with a revised
Strategic Planning timeline. During
the Strategic Planning retreat on
August 18th, progress was made in
identifying the themes of the
Strategic Plan. Our goal is to have
a complete draft of the Strategic
Themes by the end of this semes
ter.
Given this revised timeline we're
following up on last spring's work on
the Campus Mission Statement.
After thoughtful discussion and
careful deliberation, the Strategic
Planning Committee suggests that
each individual in the campus com
munity (students, staff, administra
tors, and faculty) cast a ballot for
one of the following proposed mis
sion statements. The SP
Committee feels that each of these
missions, in their own way, reflects
CSUMB's purpose as an institution
of higher education, and would
serve us well as a working mission
statement during the next several
months.
Using FirstClass email only,
please send a single message to
Strategic Planning: stratplanning@monterey.edu wherein you
choose the one statement you like
the best, without editing or offering
alternative suggestions. The state
ment receiving the most votes will
serve as the working mission state
ment until the CSUMB Strategic
Plan is finalized. At that time, the
statement will be revisited to ensure
it remains in accord with the Plan in
its entirety.
Option 1. To prepare ethical
leaders for a multicultural, techno
logically dynamic world through
excellence in education.
Option 2. To prepare ethical
leaders committed to equity and
social responsibility in a multicultur
al, technologically dynamic world
through learning centered educa
tional programs.
Option 3. To build a multicultural
learning community founded on
academic excellence from which all
partners in the educational process
emerge prepared to contribute pro
ductively, responsibly, and ethically
(Continued on next page)
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to California and the global commu
nity.
All votes cast using FirstClass
email by 5pm September 29, 2000
will be counted. Please vote only
once and for only one statement.
Duplicate votes will not be counted.
If you do not have access to
FirstClass email, please contact the
Networking & Computing
Help Desk at 582-3600.

PERS Update
By Human Resources
Most of you have received or will
be receiving your PERS Open
Enrollment packets via the U.S.
Postal Service this week. Inside
you will find an official announce
ment about the significant increase
in PERS Choice premiums effective
January 2001. The new state con
tribution rate will increase by
approximately 13% to 15%. The
state contributions for all units
except unit 6 is equivalent to 90%
of the weighted average of premi
ums for the four plans with the high
est enrollment (Kaiser, Health Net,
Pers Choice and PacifiCare).
Please note that premiums and
employee cost info for all other
health plans will be included as an
attachment to an open enrollment
letter that Human Resources will

distribute to all benefitted/benefit-eligible employees before the end of
the week. This memo will include
open enrollment instructions for
health, flexcash and dental. An
enhanced dental plan comparison
chart will also be included.
We realize the financial impact
that this increase has on all of us
who live in Monterey County.
Please know that Human
Resources as well as President
Peter Smith have been working with
PERS, Systemwide Human
Resources, Vice Chancellor for
Human Resources Jackie McClain
to find solutions for CSUMB. Our
campus is also asking the Office of
the Chancellor to explore legislative
remedies aimed at improving
access to quality affordable health
care for residents of Monterey
County.
Why are health plan premiums
increasing across the board?
Several factors have played a part
in pushing rates up:
1. Industry indicators are show
ing that Preferred Provider
Organizations (PPO), such as
PERS Choice, are coming under
increasing financial pressure-nation
wide. Projected nationwide medical
cost trends of PPO plans run in the
9-12 percent range for 2000, some
what higher than projected HMO
trends on the 5-7 percent range.
2. Industry cost pressures have
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precipitated a wave of HMO with
drawals from service areas, such as
Monterey County, fueling extraordi
nary growth in the self-funded
plans: PERS Choice and PERS
Care. In recent years, the self-fund
ed plans with their associated high'
er costs have become the primary
plans serving rural areas.
3. Prescription drug costs are ris
ing. Projected nationwide prescrip
tion drug trends are in the 10 -14
% range. In 1999, prescription
drugs accounted for approximately
26% of PPO basic plan costs.
4. In 1999, PERS held premiums
below actual operating costs in
order to reduce excess reserves.
The extraordinary growth experi
enced in 1999 and 2000 has result
ing in the drawing down of reserves
faster than anticipated. Had the
self-funded plans been fully funded
for 2000, the 2001 premium
increases would have been approxi
mately 10-12 percentage points
less.
5. The CalPERS Board of
Administration adopted Assembly
Bill 88 which provides limited "pari
ty" coverage for severe mental dis
orders. This coverage is expected
to add approximately 1-2 percent to
the basic plan premiums.
If you have additional questions
about these health plans and open
enrollment, please call Linda
Hadreas at extension 3387.
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